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Georgia Southern University 
 

  Provost Office—Revised 3/5/09 

Candidate’s Name   Jane O. Doe 
 
Rationale for Promotion (List as bullets) — This section is completed either by the department chair 
or the dean. 
 
Teaching  
Please address how the candidate meets the departmental and college teaching standards for promotion (e.g., 
# of classes taught with separate preparations; average class size; student and peer teaching evaluations). 

• Student average ratings of instruction are 4.4 on a 5.0 scale 
• Student ratings of instruction demonstrate that Dr. Doe is a demanding and challenging professor who is 

passionate about the subject matter and highly sought after as a professor 
• Students particularly appreciate her availability outside of class to help them with questions 
• Peer evaluations consistently rate Dr. Doe very highly, noting her ability to engage her students in 

intellectually stimulating discussions  
• During the period under review, Dr. Doe taught 40 classes with six different preparations 
• Her class sizes ranged from 20 to 80 with a median of 35 students 

 
Scholarship/Creative Activity 
Please address how the candidate meets the departmental and college scholarship/creative activity 
standards for promotion (e.g., publication record; quality of journals in which work has been published; 
# of peer‐reviewed articles or juried work; external reviews of work). 

• Dr. Doe has the second highest publication record in the department 
• During the time under review, she published seven peer‐reviewed articles—three of which 

appear in the top two journals in the field—and has two articles accepted and awaiting 
publication 

• External reviews of Dr. Doe’s scholarship indicate that her area of research has brought a “fresh 
perspective” to the discipline and is considered of high quality 

• Most recently, Dr. Doe has begun to develop a research agenda that is more interdisciplinary, 
collaborating with faculty from the Jiann‐Ping Hsu College of Public Health 

• These collaborations have resulted in two conference presentations, both of which were well 
received 

 
Service (institution and profession) 
Please address how the candidate meets the departmental and college service standards for promotion 
(e.g., departmental service, college service, service to the profession). 

• Dr. Doe currently serves as President of the Southeast Region Pedagogy Association and has held 
leadership positions in other state and regional professional organizations 

• She has been active at the national and international level as well in the professional associations 
representing her discipline 

• For the past three years, she served as editor of the online journal Focus in Education 
• Dr. Doe has served on numerous departmental and college committees always serving as an 

active contributor who is willing to take on assignments; especially noteworthy is her service on 
the departmental assessment committee where she led the effort to develop a new 
departmental assessment and evaluation plan 

• Most notable is Dr. Doe’s academic service in the local community where she has been an active 
presenter, educator, and problem‐solver on issues relevant to her area of expertise 

 
 
Attachments 
 Current curriculum vitae 
 One-page summary of Student Ratings of Instruction 


